Background: In Ireland, recruiting nurses to work in residential care settings for older people is a challenge. Evidence suggests that nurses employed in this space feel devalued and lack status when compared to their colleagues employed in the acute sector. Furthermore, nurse graduates describe it as a less attractive career choice. Such negative constructions can directly impact on the recruitment and retention of such vital members of the healthcare team. How nurses construct their identities influence their behaviours, how they engage with policy and ultimately it effects the care patients receive. This study examined the professional identity of nurses employed in residential settings for older people.
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Methods: With a focus on language, this study employed a discourse based methodology. Identity is viewed as ever changing, constructed and reconstructed through interaction. Data is currently being collected through semi-structured interviews that utilises a narrative approach with nurses and other healthcare professionals. The influence discourses have on the construction and reconstruction of identities of nurses employed in residential care settings for older persons has yet to be explored from a national or international perspective. Results: Preliminary findings suggest that multiple identities and discourses exist and are influenced by wider social and historical norms. Through exploration and discovery, it is hoped this study will enhance the professional identity of nurses working in this field and recognise the invaluable contribution they make to older person care in Ireland. Conclusions: The study of nursing identity is significant as it offers insight into how the profession perceives itself and is perceived by others. Nursing identities develop in the working environment, thus influencing certain behaviours in inter-professional working, and clinical decision-making. The outcomes of this study have the potential to influence policy and marketing developments in this specific area of nursing practice and ultimately improve patient care.
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